Your parity partner

Develop your pools of female talent
and the next generation of leaders

Build engaged, high-performing teams
while working towards your DEI goals

Bolster your employer brand
by supporting a culture of female talent development
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Two distinct training programs to bolster all careers

Ambition Challenge Leadership Challenge

Défi 100 jours (in French) Défi Leadership (in French)
Communicate your ambition Transform your strategic stance
For collaborators and new managers For mid-level leaders who want to transform
who want to better embrace and communicate their strategic stance in order to elevate their
their ambition, enabling them to increase their team and contribute to the organization's
impact in their roles. key challenges
Self-confidence to clearly present ideas Confidence to expand your understanding
and seize new opportunities of your team's impact and your

organization's key challenges

Risk-taking to foster innovation and

develop negotiation skills Curiosity to reach new levels of

understanding and foster new solutions

Influence to strengthen collaboration, Credibility to assert ideas and showcase
bOOSt performance, and develop team strengths with conviction in uncertain
business networks times

Offering valuable insights into field experience and a
comprehensive understanding of the middle manager
role, to directly align participants' experiences with
their professional environment.

Measured and sustainable impacts
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Surveys conducted 12-18 months after the Ambition Challenge and Leadership Challenge programs

Ambition Challenge/Défi 100 jours
2 yearly cohorts MARCH  SEPTEMBER

entreprise@effet-a.com Canada: +1 438 499-0147 Leadership Challenge/Défi Leadership
the-a-effect.com/training Europe :+33 7 82 47 55 20

1 yearly cohort SEPTEMBER
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